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Media Alert
CALEA awarded prestigious Seven Seals honor from 
Employer Support of the Guard and Reserve 
Gainesville, VA – During the awards banquet at CALEA’s 109th conference, Mr. Dave Woolley, 
Area 1 Chair for Missouri Employer Support of the Guard and Reserve (ESGR), presented the 
prestigious Seven Seals Award to CALEA Chairman Richard Myers and CALEA Executive 
Director Craig Hartley.   

The Seven Seals Award is the broadest and most inclusive award given by ESGR and is 
presented at the discretion of the State Chair or by ESGR senior leadership. The Seven Seals 
Award is in recognition of significant individual or organizational achievement, initiative, or 
support that promotes and supports the ESGR mission, to include the efforts of the more than 
4,700 volunteers who carry out ESGR’s mission across the Nation on a daily basis.  During the 
presentation, Woolley said, “…it is my honor and privilege to present the Seven Seals award to 
the leaders and agencies of the ‘Commission on Accreditation for Law Enforcement Agencies’ 
for your combined efforts across the Nation in support our ‘citizen soldiers’ and their families. 

As part of its law enforcement accreditation program, CALEA requires law enforcement agencies 
who volunteer to become CALEA Accredited to ensure members of the National Guard and 
Reserves are treated fairly and within the requirements of the Uniformed Services Employment 
and Reemployment Rights Act of 1994 (USERRA).  

USERRA is a federal law intended to ensure persons who serve or have served in the Armed 
Forces, Reserves, National Guard or other uniformed services: (1) are not disadvantaged in their 
civilian careers because of their service; (2) are promptly reemployed in their civilian jobs upon 
their return from duty; and (3) are not discriminated against in employment based on past, 
present, or future military service. 

In addition to the requirements within USERRA, CALEA clients must also create a written 
directive designating agency points of contact, pre-deployment out-processing requirements, 
communication plans during deployment, equipment storage requirements, post-deployment 
interviews, retraining and reintegration.  

Chairman Myers commented, “It is my distinct pleasure to accept this prestigious award on 
behalf of all CALEA’s clients who go above and beyond to maintain their status as the gold 
standard in public safety, while simultaneously ensuring the welfare of those personnel who fight 
for our freedoms and the American way of life.” 
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The Commission on Accreditation for Law Enforcement Agencies, Inc., (CALEA®) was created 
in 1979 as a credentialing authority through the joint efforts of law enforcement's major executive 
associations: International Association of Chiefs of Police (IACP); National Organization of Black 
Law Enforcement Executives (NOBLE); National Sheriffs' Association (NSA); and the 
Police Executive Research Forum (PERF). 

The purpose of CALEA’s Accreditation Programs is to improve the delivery of public safety 
services, primarily by: maintaining a body of standards, developed by public safety practitioners, 
covering a wide range of up-to-date public safety initiatives; establishing and administering an 
accreditation process; and recognizing professional excellence. 

Specifically, CALEA’s goals are to: Strengthen crime prevention and control capabilities; 
Formalize essential management procedures; Establish fair and nondiscriminatory personnel 
practices; Improve service delivery; Solidify interagency cooperation and coordination; and 
Increase community and staff confidence in the agency. 

The CALEA Accreditation Process is a proven modern management model; once implemented, 
it presents the Chief Executive Officer (CEO), on a continuing basis, with a blueprint that 
promotes the efficient use of resources and improves service delivery—regardless of the size, 
geographic location, or functional responsibilities of the agency. 

This accreditation program provides public safety agencies an opportunity to voluntarily 
demonstrate that they meet an established set of professional standards based on industry best 
practices and approved by an all-volunteer board of commissioners. 

About ESGR 
ESGR, a Department of Defense office, was established in 1972 to promote cooperation and 
understanding between Reserve Component Service members and their civilian employers and 
to assist in the resolution of conflicts arising from an employee's military commitment. ESGR is 
supported by a network of more than 4,500 volunteers in 54 committees located across all 50 
states, the District of Columbia, Guam-CNMI (Commonwealth of the Northern Mariana Islands), 
Puerto Rico and the U.S. Virgin Islands. Volunteers, hailing from small business and industry, 
government, education and prior military service bring a vast wealth of experience to assist in 
serving employers, service members and their families. Together with Headquarters ESGR staff 
and a small cadre of support staff for each State Committee, volunteers work to promote and 
enhance employer support for military service in the Guard and Reserve. 

ESGR has served our country for more than 40 years, fostering a culture in which all employers 
support and value the employment and military service of members of the National Guard and 
Reserve in the United States. These citizen warriors could not defend and protect us at home 
and abroad without the continued promise of meaningful civilian employment for themselves and 
their families. ESGR has continued to adapt to meet the needs of Reserve Component 
members, their families and America’s employers by joining forces with a network of other 
national, state and local government and professional trade organizations as together, We All 
Serve! 
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Travis Parrish 
Tel: +1 804 783 8140 x313 
tparrish@ndp-agency.com 
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